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Excessive Force
Improper Arrest
Improper Entry
Improper Search

Other Criminal Violation
Differential Treatment
Demeanor

Domestic Violence
Other Rule Violation
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PUBLIC SYNOPSIS OF MAJOR DISCIPLINARY ACTION
2020

Officer was suspended without pay for sixty-eight (68) days for Conduct Unbecoming a Public Employee, Intoxication
off duty, not in uniform, which negatively affects the department, Intoxication off duty, not in uniform and arrested,
& Any act, action, error, or omission resulting in the Department’s or the County’s exposure to civil litigation. Officer
was involved in a motor vehicle crash, while off duty, and was found to be driving while intoxicated. Officer was
charged and pled guilty in municipal court.

One (1) Officer terminated for Inability to Perform Duties. Officer could not complete the necessary Training
Academy required for employment.

Officer was suspended without pay for six (6) days for one (1) count of Failure to comply with the Sheriff’s orders &
directives. Officer took a fifty (50) fifty minute break, which was twenty (20) minutes more than the established
thirty (30) minute break time, and failed to either get permission and/or failed to sign out in the logbook.

Officer was suspended without pay for ten (10) days for Conduct Unbecoming a Public Employee. Officer was found
to be a member of several groups that are contrary to the Department’s social media policy.




